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ABOUT ZHONG AN GROUP

Zhong An Group Limited (the “Company”) and its subsidiaries (collectively,

» o

the “Group”, “we” or "us”) were founded in Xiaoshan, Hangzhou, Zhejiang
Province in 1997, and the Company was listed on the Main Board (the
“Main Board”) of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) in 2007. The Group was the second real estate developer in
Zhejiang Province listed on the Main Board. After 29 years of development,
the Group has become one of the leading property developers in the
Yangtze River Delta region of China. The Group has been focusing on
the urbanisation of the Yangtze River Delta region for a long time and
has accumulated extensive experience in the development of integrated
real estate projects in the region. In the future, the Group will continue
to focus on the Yangtze River Delta and cities within Zhejiang Province,
focusing our project expansion efforts on the future core areas within these
strategic locations. The Company has maintained a reputation for sound
management over the years and has been highly recognised by financial
institutions and relevant government departments. The Company ranked
as one of the China TOP100 Real Estate Developers, and has been listed
as the Chinese mainland TOP10 Real Estate Company Listed in Hong
Kong by Financial Stability for consecutive years.

In 2014, the Company spun off its subsidiary, China New City Group
Limited (“China New City”") (stock code: 1321.HK), which is separately
listed on the Main Board of the Stock Exchange, and mainly engaged
in the businesses of commercial property development, commercial
operations and hotel management. In July 2023, the Group successfully
spun off its property management company, Zhong An Intelligent Living
Service Limited (‘Zhong An Intelligent”), for listing on the Main Board
of the Stock Exchange. As a result, the Group has become a large
enterprise group in Zhejiang Province with listed companies in real estate,
commercial and property management. As at 31 December 2025, the
Group held 71.99% equity interest in China New City and 71.28% equity
interest in Zhong An Intelligent, the businesses of which will be covered
in this Report, and Environmental, Social and Governance Reports will be
published separately by China New City and Zhong An Intelligent.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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The Group’s Awards and Recognitions EERIEREE
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In 2025, the Group continued to maintain excellent product and service
quality, and won the following awards and recognitions:
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2025 China TOP10 Real Estate Developers by
Operational Efficiency
2025FR ] f5 # EE B a8 (b 2 — B E A ETOP10

2025 China TOP100 Real Estate Developers
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2025 China Excellent Re: e Company of Operation Safety Certificate of 2025 China TOP10 Listed Real Estate Company
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2025 China Excellent Real Estate Company of 2025 China Top 10 Listed Real Estate
Operation Safety Companies by Investment Value
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Certificate of 2025 China TOP10 Listed Real Estate Company
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2025 China Top 10 Listed Real Estate
Companies by Finance Stability
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Excellent Real Estate Company of Operatio

"RAREARMAT"

RE2025PEARBFERE2ERIEY

2025 China Outstanding Agent-Construction
Operation Real Estate Companies

2025 I ERRESEF/EE

202 SEMFWEEEEﬁ B.u;!.l{

Awarded “2025 Exemplary
Company for High-Quality Real
Estate Development” by Leju
Finance

SRR SR B S AREERIT 2025
EMESBRYRABLCE
3218

The Company was also ranked among the TOP 34 on the “2025
Comprehensive Strength List of Listed Real Estate Companies.” Guided
by the China Real Estate Association and jointly released by the Shanghai
E-House Real Estate Research Institute and CRIC, this ranking serves
as high recognition of the Company’s comprehensive strength and

outstanding performance within the industry.

2025 China Outstanding Agent-Construction
Operation Real Estate Companies in Public Projects

202577 [ f= 3 2 B AT A2 4

Awarded “2025 Brand Influence
Company” by Leju Finance
SR 4L B RS R 20254
uuh%%ﬁﬁ%
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Awarded “2025 Exemplary Company
for High-Quality Real Estate
Development” by Leju Finance
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CORPORATE CULTURE

Whilst growing steadily, the Group is dedicated to the mission of
“developing businesses that are beneficial to society” and upholds its
core value of “innovate efficiently, dare to be the first”. We embrace the
principle of corporate sustainable development. With the basis of property
development and commercial service, the Group persists in building urban
complexes and diving into residential and commercial services. Meanwhile,
the Group embraces the corporate spirit of “daring to overcome difficulties;
staying humble after success”. After the gradual relaxation of the epidemic
prevention and control policy, we bounced back and continued to move
forward with a positive and high spirit. Looking forward, the Group will
continue to implement the three core spirits, focus on core business, and
seek new opportunities.

In the future, the Group will make use of its innovative philosophy and its
brand value and continue to deepen its development in the Yangtze River
Delta Region to seize the opportunities and develop steadily, and realise
diversification and synergies of business and product. Meanwhile, the
Group always maintains high environmental and social standards to secure
sustainable corporate development, satisfies the needs of the stakeholders
and maximises the values for shareholders.

Innovate efficiently,
dare to be the first

= E T BB A

RIE -t RERHRE2025

EEXE
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KoM RIRRAERAEE

Committed to developing businesses that
are beneficial to society

ROREREHEADNER

Dare to overcome difficulties;
stay humble after success
HEMAIZERE » FKEITA ;
Iz BAEEE ERAFFA

REEMBERAT —FT_RFEE HERELRS
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ABOUT THE REPORT

The Group is pleased to issue the 10th Environmental, Social and
Governance (‘ESG”) Report (the “Report”) to disclose our ESG policies,
objectives and overall performance in the year to inform stakeholders of
our approach to sustainability.

All data and information in this Report are derived from official documents
and statistical reports of the Group, and have been reviewed and approved
by the board of directors of the Company (the “Board”).

REPORTING PERIOD AND SCOPE

Taking into account the main business of the Group, unless otherwise
stated, the Report covers the overall performance, risks, strategies,
measures and commitments in our property development, property
leasing, hotel operations and property management services, with respect
to four ESG aspects, namely, environmental protection, employment,
operating practices and community engagement during the year ended
31 December 2025 (the “Reporting Period”). The Chinese and English
versions of this Report have been uploaded to the website of the Stock
Exchange and the Group (https://www.zhongangrouphk.com). In case of
any discrepancy between the English and Chinese versions, the Chinese
version shall prevail.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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Reporting Principle BE ¥R [ I

The Report is issued in accordance with the mandatory disclosure — ZS¥R45 5 FERAAZFT EME 2 EHiREI (T EHR
requirements and the “comply or explain” provisions in the “Environmental,  Bll)) i$tC2Fr & MINB1E s B R B AR S SFE
Social and Governance Reporting Code” (the “ESG Code”) as contained (TESGTFAI) FpsaflifBERE RE " ESF
in Appendix C2 to the Rules Governing the Listing of Securities (the FifRIE | IEXMEE R  WBEABAEBEIRE
“Listing Rules”) on the Main Board of the Stock Exchange, to disclose  # &K EARESEHBIE LA & RIS BIEREE
the environmental, social and governance policies, strategies, objectives — BE R I o A ¥R &5 FR A LA VO & BE 3R [ B /E 2 &
and overall performance of the Group. The Report follows the following — FREFRE :

four reporting principles as the basis for reporting:

Materiality To identify the Group's material ESG issues and disclose them in the ESG Report, we discuss the
EEM relevant issues through Board meetings and also understand the expectations of our stakeholders
through ongoing communication with them.

AR A E BN ERESGHARNAESGIRENKE  HMIEBEF T TR REMEE TE
BREEDENFEERTRARE -

Quantitative

Eﬂ: Where appropriate, the Group has collected quantitative environmental and social key performance
indicators, and disclosed them in the Report.

FEBEITERT  EWERBENRIERAEERIER W ARESPIEHRE -

The Group thoroughly and objectively disclosed relevant ESG performance in the Report.

FEESEREEMNARE P IREHEBVESGRIR

Balance

T

Con5|stency The method of collecting and analysing figures used in preparing the Report is consistent with previous

_ﬁﬁ years for stakeholders to compare current year and past data. If there is any change in the method
used or the scope of reporting, it shall be explained in the footnote for stakeholders' reference.

FEBERNARERFAANRERRARF L EEAEE B UEFHELEBREAFERBE
B -EPANA NN EREER L  ENETRBEUMENES S -

REEMBERAT —FT_RFEE HERELRS 7
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CORPORATE SOCIAL RESPONSIBILITY
GOVERNANCE

The Group attaches great importance to sustainable development and
safeguarding the interests of its stakeholders, and is committed to
fulfiling our corporate social responsibilities. In order to understand the
needs and expectations of different stakeholders and to improve our
operational decisions, we have maintained continuous communication with
stakeholders, including shareholders, investors, employees, national and
local governments, suppliers and partners, and the community, etc.

The Group has set forth clear instructions for daily operation to comply
with or exceed minimum legal standards, with a view to establishing
complete guidance. The corporate social responsibility policies are
applicable to all directors, senior executives and all other employees and
are made aware to our suppliers and other related parties to ensure our
values are in alignment.

The chief decision maker for the Group’s sustainable development
strategies, objectives and related reporting matters is the Board. The
Board plays the leading role in monitoring and deciding on sustainable
development policies and overseeing and managing ESG and climate-
related matters of the Group in the context of the current business strategy
of the Group. The Board recognises its responsibility for identifying,
evaluating and monitoring ESG and climate-related risks, as well as
ensuring that appropriate and effective ESG and climate-related risk
management and internal control systems are in place. The Board will
hold meetings to monitor and review the Group’s ESG and climate-related
performance and the implementation and effectiveness of the Group’s ESG
management policies, strategies and risks.

For the Group’s corporate governance structure and other relevant

information, please refer to the section headed Corporate Governance
Report in the Annual Report 2025.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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Stakeholder Communication

The Group has established various channels to communicate with
stakeholders, to gather their views and to create sustainable growth and

long-term value.

= g IS B R AR 52025

FREBE

FEBEERUZEREAFNHERIR  WEM
MNER EAHAGFELERRRABE.

Stakeholders
&

g8 [

Shareholders and

2
#/fﬁ

Suppliers and

investors Media Employees contractors
BREEEE os: ] 8T HEBREDE
Main communication channels
FEBARE
e Shareholders’ meetings ® Press releases and e Employee meetings e Supplier conferences
BRAE sam gy nissalsiies - A g
e Periodic financial reports T RIAE K A B R e Training programs * Reviews
FHERBA R R e Media interviews and B 5t 2| =y
e Statutory disclosures and even’is R e Corporate WeChat e Site visits
voluntary disclosures BRI KA S T T
FERBEREEEE o XVeSt\\atm O:fICIa| accounts o E-mails
* Results presentation AEVA =T

(online/offline), road
shows and reverse road
shows

xeumng (@@L &
™) BIEE R AR

The Group attaches great importance to stakeholders’ opinions. Should
you have any comments on the Group’s environmental, social and
governance policies and performance after reading the Report, you are

welcome to share your views with us through the followings:
Correspondence address: Room 4009, 40/F,

China Resources Building,
26 Harbour Road,
Wanchai, Hong Kong
(852) 2877 6990
ir@zafc.com

Facsimile:
E-mail:

FEB+HERFNENTR 0 BET2HE
R ER BAEEMNIRE - HEREEH A
KRAEARR FEERLEFNHER T
AFRARMOZTEERR !

EEFMu . HEEF
BB 263E
EHKE
40184009

BE: (852) 2877 6990

ESEIN ir@zafc.com

REEMBERAT —FT_RFEE HERELRS
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MATERIALITY ASSESSMENT

To identify the material ESG issues of the Group during the Reporting
Period, the Board, the management and a designated team have reviewed
ESG related issues and evaluated the significance of these issues to the
Group’s business and stakeholders and made disclosure accordingly.
The following are 18 material issues identified by the Group which will be

disclosed in the Report:

Environmental
Protection

IRIR fReE

1. Climate change related
risks and opportunities
(e.g. typhoons and
floods)

M2 5 AR A R B R 1%
B (G & K 7k 5)

2. Energy efficiency
AEIR1E A

3. Emissions of pollutants
TS EDHER

4. Green and sustainable
architectural design
B KA RHER RS

5. Promotion and
protection of biodiversity

EM SRR RE

6. Waste and sewage
management

BEEY K5 KEE

10.

Employment and
Labour Practices

EERSITER

Occupational safety and
health

BEZ2RER

Staff remuneration and
welfare

BT #ER
Training and
development

Bl R
Equal opportunity and
anti-discrimination

TEERE KRR

11.

12

13.

14.

15.

16.

Zhong An Group Limited Environmental, Social and Governance Report 2025

EE M

R A ERR RS AEESCGER EZE &
=g EEEMEEEKERFIESCHMZERE
W hZERENAEREFRFNENEE
M femE L ARRIRER - U T B A BB A6918
EE2MEEE MR R AREEPINEE

Operational Community
Practices Involvement
BEEM HESH

Anti-corruption 17. Participation in volunteer
RESER activities

. Compliance with laws SRBRTED
and regulations 18. Charitable donation
BESEAH zzinm

Product and
construction quality and
safety

EmkIBEEHTZS
Customer information
and privacy protection
E R ERETLRE
Intellectual property
protection

IREE R 8 2 1

Supplier management
(e.g. monitoring system)
HEmEIE (N8R
)



Environmental, Social and Governance Report 2025

COMMUNITY INVESTMENT

Ever since the establishment of the Group, we have been adhering to
the principle of “continuous actions and borderless love (TR « Z &
§8) ", actively fulfiling our corporate social responsibilities and facilitating
community development and building. In order to further carry out
public welfare activities, the Zhejiang Zhong An Charity Foundation (the
“Foundation”) was founded in 2017 with the philosophy of “charity from
Zhong An and love across the world (R/.0\EE » E1T7X ). We hope to
encourage others to join the charity through our own abilities, so that more
people can be benefited.

During the Reporting Period, the Group made charitable donations
amounting to approximately RMB816,000, which was used for caring for the
community, rural revitalization and education aid. The beneficiaries included
children, students, the elderly, etc.

RIE -t RERHRE2025

HERE

BAREEBIUR BHPA—BERATTEEE
EE NRA BEETEERCEEEUKS A
REMEBERRER B THEBE—ISETA
mad) BN 22—t FRUNIRERES
Edg ((BEg) UROAS BETRTIA
SRECHREREZEESNENRBEMAMNA
BETY BBEZARE-

EREHE  AEBFENESHBROA AR
#816,0007c > BEREHE - BRIRERHE
P - SHEANCERE - BE - EES-

July 2025: “Migrant Children” Public Welfare Study Tour
2025 7R R R B Am AR

October 2025: Fire Service Appreciation Visit for
Community Children

2025108 &/ NAB R E A R R

November 2025: “Exploring Al with Neighbors”

Community Event

2025F 11 BTABE# ER1TIMH &IES)

REEMBERAT —FT_RFEE HERELRS
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& | &> pznm
EPUE “aMFEBEARRZRITIESEE
— AR SR e

== IR

December 2025: Zhong An Public Welfare “Qingteng Project”
2025F 128 ML Nt B Bkt &

In addition to the above areas, the Foundation has been proactive in
donating funds and materials, caring about different communities in society
and participating in different types of charitable activities to give back to the
society. During the Reporting Period, the Foundation has focused on four
major areas, namely rural revitalization, shared prosperity, disease relief,
and cultural inheritance, and has gradually upgraded its efforts. In terms
of rural revitalization, the Foundation visited the elderly and the disabled in
rural areas and donated supplies to them. In its efforts to promote cultural
heritage, the Foundation donated RMB1 million to the “Qingteng Project”
of the Taizhou University Education Foundation to support health and
wellness education.

In the future, the Group will continue to actively cooperate with the
Foundation to organise and participate in community activities, hoping
to give back to the community through these activities, thereby raising
employees’ community awareness, expanding volunteer team resources,
and promoting the cohesion and inclusion between the Company and the
community

Zhong An Group Limited Environmental, Social and Governance Report 2025
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December 2025: “Warm Sunshine” Program (Laba Festival
Warmth Delivery)

2025F 128 BEFG T8I (B /\iX8E)

BT U EEEBEN BEET—ERBIBES
RRME FETE EARNAE Uk ER
EEAUNESE DELE - REME B
SEMNIRE - HEEH HRRAE - X EEX
PO-R<BHE /R > WAL FH R - R B A 5 E
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BETENEEHESE BBI00BTARE X
HEEHE-

R AERSHERBRESEGE HEK
UM T FEEBILETHOBELE 1
MmieAEINHEEH  HRSEERRER
EHPEEMER B ER -



Environmental, Social and Governance Report 2025

ANTI-CORRUPTION

The Group upholds the operational principles of honesty and
trustworthiness, and strictly abides by all relevant national and regional
laws and regulations during the Reporting Period, including but not limited
to:

Criminal Law of the People’s Republic of China

(REARFEEFZED

Anti-Money Laundering Law of the
People’s Republic of China

(REAREMBERTEE)

During the Reporting Period, the Group was not aware of any material
breaches of laws and regulations relating to the prevention of corruption,
extortion, fraud and money laundering that had a significant impact on the
Group, nor were there any corruption cases filed and concluded against
the Group or its employees.

To ensure the integrity of the Group’s operations and compliance with
the law, the Group has formulated a series of management systems in
accordance with the above laws and regulations. The code of conduct of
the Employee Handbook clearly states that any potential transfer of interest
of employees in operational activities as well as internal and external
engagement is strictly prohibited. There are corresponding measures in
staff recruitment and promotion, daily procurement and sales, internal audit
and business cooperation, including:

° verification of identity of job candidates and their relationship
with existing employees to avoid hiring people who have close
relationships with current employees or management of the
Company with unreasonable terms;

° thorough investigation of capital sources of customers and business
partners to prevent supporting any forms of money laundering; and

° strict control of procurement process to prohibit employees from
gaining interest by facilitating customers to dishonestly secure
procurement agreement.

R HEREERRSE2025

RES
FEERTHETENEBRI EREHE

B A% 2 5T — Y048 BA BY B 2 B 3th & B0 12 ok
R BEERER

Prevention of Bribery Ordinance

(Cap. 201 of the Laws of Hong Kong)

BBERFE2015 (B LEBRRR AR A )

Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615 of the Laws of Hong Kong)

BEEOFEC15E (FTRARKBHD FESBEKRG)

REHE 2ERTANBEANREERE B
BrIERRRE ~ 1R~ ERGF ROR REBBE R KOE R
BEHAERREARTENSTE TEHEAER
HHESRHIEEGHNESHFREMF-

RTREREENEENERET AR ~&H
RIE U EREREOERGIFT — R 50 E I
B UESTFMOTAERRIBREIEET
FEREERE NI BRI EPEIEZEENT @
EK-EETHREREA HERBRHEE RE
BRREESFEFEDENDEARER 88

s REBBESONHKEIHGE BREURE
BRGEAEASEINEEREEERYIM
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We require our directors, senior executives and all other employees
to obey the laws in both business and capital market operations. The
Board does not tolerate any kinds of corruption, bribery, extortion,
money laundering or other fraud activities. To strengthen our corporate
governance, not only has the Group set up an internal audit department
and an audit committee, but also hired external lawyers and auditors to
comply with corporate governance requirements of the Stock Exchange
for listed companies. We continuously review the effectiveness of our
internal control to prevent fraudulent incidents. We provide anti-corruption
training to our directors and employees and initiate onboarding and
integrity training for new employees to ensure that employees understand
the Group's requirements for honesty and trustworthiness.

Whistle-blowing Policy

In addition, to encourage whistle-blowing on misconduct, the Group has
a well-maintained anonymous reporting mechanism, which encourages
our staff, suppliers, business partners and other stakeholders to report
any illegal or dishonest conducts through e-mails, telephone and other
channels, and promises to take adequate measures to preserve anonymity
of the whistle-blowers. If we receive any report about corruption, bribery,
extortion, money laundering and other fraud activities, we will promptly
initiate investigations, make internal verification and report to management
and government authorities. With the Group’s continued business
development, we will further improve our anti-corruption system and
continue to strengthen and intensify our monitoring efforts. The Group
will regularly review the implementation of relevant policies and, where
necessary, invest more resources to improve the mechanism.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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ENVIRONMENTAL PROTECTION IRIG{ReE

The Group's principal business includes property development and ZAEBEM F EXEFE O IEY) L2 > & 1L o]
therefore inevitably has a certain degree of impact on the envionment. M ZHIRIZEN —ERENFZE  F LM
Accordingly, we are committed to a sustainable development vision by FEiREIEH EXEESBRETNIBEEE I
proactively reviewing our environmental management in the course of our A% 75 E Il E AR E 1 > & B4R R IR &b H —
daily business operations and formulating relevant measures in various 377> A BE P EZEENRES -

areas to contribute to the mitigation of climate change.

The Group closely monitors any changes in and strictly complies with the ~ZIEBZRYIE BT BIRETER & ithE S
latest national and local environmental laws and regulations, including but — IRIBREZR AR BEERER !
not limited to:

Environmental Protection Law of the Law of the People’s Republic of China on Noise
People’s Republic of China Pollution Prevention and Control
(RE N\RENBIRE REE) (REE A R HEMEIRE TS 2207875 )
Atmospheric Pollution Prevention and Control Law of the Water Pollution Prevention and Control Law of the
People's Republic of China People’s Republic of China
(rhEE N R HMEA RIS R (rhEE N R HEMEBIK S ZBRZED
Law of the People’s Republic of China on Law of the People’s Republic of China on the Prevention and
Environment Impact Assessment Control of Environmental Pollution by Solid Wastes
(hEE N R HEMBEIRIE R Z5THEE) (rREE A\ R HE B E RS RE1 /5 RIRIE R /A% )

Decision of the State Council on Several Issues
Concerning Environmental Protection

(B F PRI IRIB (R &S T RIERVRE )

REEMBERAT —FT_RFEE HERELRS 15
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During the Reporting Period, the Group was not aware of any material
violation of laws and regulations that had a significant impact on the Group
relating to emissions of exhaust gas and greenhouse gas, discharges into
water and land, generation of hazardous and non-hazardous waste. The
Group also confirmed that there has been no violation of the aforesaid laws
and regulations in the course of its business which has resulted in penalties
imposed by the relevant government authorities.

Emissions
Exhaust Gas and Dust Emissions

Greenhouse gases generated during the daily business activities of
the Group mainly come from direct exhaust gas emitted by various
construction machinery and vehicles for project construction, and those
from the electricity and paper consumption in our offices, warehouses
and commercial properties. We strive to reduce greenhouse gas, exhaust
gas and dust emissions, and we have continued to improve our existing
emission reduction measures. Considering the various measures adopted
by the Group to keep the impacts on the environment minimal, we strive
and target to maintain the current level of emissions.

In addition, dust is generated by wind or motive power during the project
construction, therefore, the Group has formulated internal guidelines
to control dust generated by constructions, reduce air pollutants, and
requires contractors to ensure that construction emissions comply with
national standards to reduce exhaust gas and dust generated from
construction.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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Greenhouse gas and
exhaust gas reduction measures

i 2 SRS T BE SRR HEHE

All construction machinery remaining idle shall be
turned off, and vehicle engines must be switched
off whenever stopped;

ERBAIR PN A B IV TR ARSI T R E
ISRE

Employees shall be reminded to turn off all
electrical equipment before leaving the Company;
REEE TR A A B AR A B2 ;
Machinery, equipment and vehicles used

shall satisfy the national and international
environmental standards;
ERATERRKEFIRRIRENHKS  RERESE
&

Inspection and maintenance shall be conducted
on a regular basis, in order to avoid excessive
exhaust gas emissions caused by damaged

components and to help minimize oil
consumption; and

ZHEE HRRR R AR S TR S IR S B eA
BER LA ERS ; UK
Environmental greening shall be implemented
within our properties to improve the environment
and air quality.

EYMEBEETEERL XERERERE
=o
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Dust reduction measures

i 5 EE YR B

e All vehicles carrying sand and gravel and other
waste materials shall be covered with canvas to
make sure such vehicles would not generate a
large quantity of dust during transportation;
ZiBF ANMIEEMAESRN AFERE
o R CEmAgNESBRERRENES
EE ;

e Tires of vehicles entering or exiting the
construction sites shall be washed and the road
and vehicles shall be sprayed with water in order
to prevent dust from being carried away along
with the vehicles;

B T T LIRSS BB dm e - LUK A8 B A 88
iR 7K > 6% T OfE R R E B R A T

e Maximum speed of the vehicles shall be
restricted; and
EHERNESER ; UKk

e More environmental-friendly construction
materials shall be adopted and equipment shall
be upgraded to effectively reduce emissions of
hazardous gas and dust and minimize the impact
on the environment.

B EIRMRINEFEME LRI AR E I A
BEEGIZE RO A SRR ENHIR R
BHRIENZE

REEMBERAT —FT_RFEE HERELRS

17



Environmental, Social and Governance Report 2025
RIE-HEREGRE2025

Below is the data summary of the Group's exhaust gas emissions during MU T EAEEFERSHAENERIENEERE
the Reporting Period:

Exhaust gas emission Unit 2025 2024
EER Bk Efi “E-HE —EmE
Nitrogen oxides kg 1,972.49 1,396.97
aaty T
Sulfur oxides kg 2.05 15.98
ekl T
Particulate matter kg 185.67 17.68
FEMIH) T

For the data on greenhouse gas emissions, please refer to the section  ARIRZERIEBHIMMWEIR  B2RARE IR
headed “Climate Change — Metrics and Targets” in this report. Bl 1eRE KBRS -

Waste Management BEEYEE

The Group's waste reduction measures follow the principles of waste — 7s£= [ 5 /L B5 22 W) A +8 e 32 148 R 58 J6 FBs & [o] IR
reduction at the source and recycling and reuse. To minimise our impact ERMNRE AR/ RMAVBENSZE > HMAE
on the environment, we have adopted various environmental protection H & &EMYEEE PRI ARNIERIER
measures in our daily operations and property operations, and require strict T ERIRERE T# 1T

implementation from our staff.

Reducing waste at
source, recycling and reuse

IREEREE B ER
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The Group's daily operations generate general inert wastes and non-inert
construction materials. In order to reduce waste, the Group requires the
contractors to conduct classification of such wastes for proper recycling.
General inert wastes generated during construction and renovation,
including construction scraps, debris, dirt, asphalt and concrete, would
be handed over to professional contractors for recycling and treatment;
suitable materials can be recycled as construction materials or used for
land formation.

For non-inert construction materials that are not suitable for recycling or
reuse, including plastic, bamboo, wooden materials, plants, packaging
wastes and other organic materials, we require contractors to transport
them to a public garbage landfill for disposal. In case of any other metal
and chemical wastes, we will engage professional contractors for recycling
and disposal thereof. All wastes will be properly stored before being carried
away from the site.

In addition, in order to minimize the generation of solid electronic wastes,
the Group has set up an “Information Management Centre”, which is
responsible for unified procurement, installation, maintenance and recycling
work of computers and other electronic products. The Information
Management Centre arranges designated staff to recycle those electronic
devices which have been procured for a long time, or damaged and
cannot be used, with relevant records of registration. Electronic products
that have been scrapped or which components need to be recycled are
handled in accordance with the relevant procedures and disposed of
appropriately

Office wastes are generally gathered at a designated place as required
by the property management office of the building. Moreover, we carry
out waste separation and engage contractors for the recycling of toner
cartridges and used refrigerants. In the office, we have the following
measures to encourage our employees to reduce waste at source:

R HEREERRSE2025

FERNBEEEESEE—RBUEYKRIFE
MREME - BB ERY AEBERAME
ETEYMOE UZSETOR-BRETRE K
EFBETHN—RIFLEEY  BRERERL R
BRE CEBRERLIE  ERHEBEERAMNE
O REE ; BRENYEAREIRERESEM
AR AEFEL M A

SEIBIEERYEL BT KRB 1EY) - B
B REMERYE  MABSEWERNE
B HMAEEREMBETARMRIAIES R
BE-MBHEMEBRICEER HMEHRRETXE
AR EE - FRARERY I ER T
A HEZERE -

s AEBMERY S EEFR L) >  HEMK
HtBEFREMRETHR—RE & EEXME
W TR LUBD EE B FEIRREY) - RIBRFEE
R A CHREAREEZBEANEF&S  HHA
BEEPOIKRE AL - I 47 18R B 50 BRI
I ERERNFLIWEHNEFERRIZR
HEFERIE BEEE-

MAEEYHE BT RERAEREEERRE
2R R—RNBREERIEEM S5 HFITE
ETNDR DR WEREARBHEWRHN 2R E
ERANRSE - ERAE  HMBEUTER &
EhE TR AR > BIEREY)

Using “recycled paper” for printing of unessential documents and encouraging paper recycling.

ERIBERATIFEEZXH B RRE AR

Prescribing the principle of “cherish and save resources” in the Employee Handbook and other codes of conduct, and

promoting energy saving by mutual supervision within the departments in daily work.

FEIFMEFTAENRNIIRBTEETY REHRA MR EE TR BBFINEEESEE MK RIF

ETAISUE

Minimising the use of disposables, such as paper cup, paper plate and plastic tableware.

REBRER—RIEAm WS RIRREBERE -

BREEMAFRAT —FT_AFRE-HERELRS
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We will continue to actively recycle to reduce the impact of our waste on ~ F I & 1B MR E (T O UL > LUR /L BF =4 %

the environment.

RIERNR -

Below is the data summary of the Group's waste generation during the LU N @A&EBEREHHE ELENEEY HRIEE

Reporting Period: 2!

Types of waste Unit 2025 2024
EEEYESR B (i ZE-RHE =11 =
Total non-hazardous waste Tonne 46,991.61 84,012.38
mEBEYES it

Non-hazardous waste intensity Tonne/1,000 square meters of gross floor area 7.08 11.32
BEEEVEE W,/ T 75 KREmEmA

Total hazardous waste Tonne 1.67 1.75
BEBEYEE it

Hazardous waste intensity Tonne/1,000 square meters of gross floor area 0.00 0.00
BEEEVEE W, T KR EEA

Sewage Discharge JEIKBEL

During the process of operation, we strive to reduce unnecessary TEEEBET HABEB RS KNELERT
generation of sewage and water use. Contractors are required to properly S EMAK  BEREABEHILBERRE  LER
dispose of sewage produced during the construction process according B TRARELRSK A S KBRBEIE T
to the laws. All sewage shall be discharged into the designated green — HEIIEEHIIRREEIERH o &R/ FAHIIR ~ HEY
treatment facilities in accordance with the instructions. Siltation traps and ~ E ¥kl AR ST PR E R D H &
sedimentation tanks are equipped to reduce water pollution caused by — F&ith» LUZEHEMUIZZ o REB 7R E BB ER K E
garbage, oil or other materials to meet the emission standards. The Group #1118 & 75 /K BE R B 7K 58 1t > I 75 #E e FE 4
regularly inspects the water quality, sewage discharge efficiency and IEHEH L2 Z R RBEENERN -AEFERF
water supply facilities. Relevant contingency measures are in place for any  B& B2 P E LT KK ERFEERER-
accidents such as chemical spills. Sewage discharged during the Group’s

daily operation complies with legal requirements.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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Use of Resources

The Group is well aware of the finite nature of natural resources and

BiRER

therefore emphasises the importance of treasuring resources and HiR @ RS ZRER N o B FIAER IR BE

enhancing the efficiency of the use of resources. We are committed RHFE > BEEEBIERNER M ELS » I iEIK
KABMBHRLRIVREE R SEEERE

to reducing energy consumption by giving priority to energy-efficient

electronic appliances. We also actively adopt effective measures to K% MR EHIBBERMNEE -
reduce waste of resources, including electricity consumption and water

consumption, so as to reduce the damage to the environment.

Property operations

MEEE

e Adopting natural sunlight and LED lighting
systems to reduce electricity consumption;

BB B AR RLEDRRPE R ARV B 1H
7

e Using electrical appliances with higher energy
efficiency;

/}_)& EI_JE/]EE,%%)

° Performmg regular maintenance for escalators
and elevators to ensure efficient operation;

EREBR AR S RE  EREWEF;

e Closing certain facilities such as elevators,
escalators and washrooms in off-peak hours;

RAREBR VN BEEABOAEK B
B AFEER

e Adjusting temperature of centralised cooling
and heating system according to seasons and
temperature;

REHRBAZFRRSERLE ;

e |nstalling water-saving equipment in washrooms
and other facilities to reduce water usage; and
T8 A 8 5 52 i 158 R B K B2 A8 LURLD A K 5 AR

e Examining occasionally the energy efficiency of
the buildings and considering various renovation
and procurement solutions where practicable,

such as allowing more natural sunlight and
utilising heat recovery system.

RBBERAITHRR > TRREZEZRYREER
W > FRE N REREMRIE S 2 BEFEINRA
Jo AR RS

N

N

N

7o
Offices
MA=E

Promoting green outings and charging for car
parking services to encourage employees to
commute by public transportation;
REGBERMARLT WR—EFEER ZBE
TRYPRAHZIBTE EHE;

Maintaining an appropriate indoor temperature,
which shall not be lower than 26°C for the air
conditioning system in the offices; and
HREBEENRE TR ETRARRRENE
M26R 5 Ik

Requiring employees to turn off all air conditioners
and lighting system in the offices before leaving
for the day.

ERETHEMRBR BiEMA S RIS AE
BEAZRG

BREEMAFRAT —FT_AFRE-HERELRS
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IRIE G KR EBHT2025

We will review the effectiveness of these measures from time to time
and make adjustments in accordance with our business operations,
such as utilising the variable air volume (VAV) air conditioning system, UV
sterilizers and food waste processors, condensate recovery, setting up roof
drain and water tank for rainwater harvesting, as well as installing water

saving aerators for faucets, so as to enhance the utilisation efficiency of

resources.

During the Reporting Period, the Group did not have any issues related to

sourcing water that is fit for purpose.

Below is the data summary of the Group's resource consumption during

the Reporting Period:

HEAE R E o

TG R IE S HE R AR A EEE
BRMAFEE AINERTZEEERZAM
RIMRHH 23 BT ERER IR @k
REBIKO R FHEKFEWREFRK RKEREZE
EIkE8 5% » DURFH B R E A R0 ©

RN R E

FEBERS AR A ETAEREERNKRT

UFRAEERRERENERHEEERS

Types of resource consumption Unit 2025 2024
BiFHEEE B (il —E"hHE T TuE
Total water consumption Cubic meters 869,654.00 888,441.00
HFEKE K
Total water consumption intensity Cubic meters/1,000 square meters of gross 119.74

floor area 130.97
BFEKERE MRS TR KREERE
Direct energy — fuel’ MWh 19,647.28 19,989.07
BHEfR—IARY TE T EEF
Indirect energy — purchased electricity MWh 48,265.67 48,864.28
R R— MBS FEF R
Total energy consumption MWh 67,912.95 68,853.35
BERHFER S FE T FLRF
Total energy consumption intensity MWh/1,000 square meters of gross

floor area 10.23 928
REEROHFERE FETERFF5REREEE
Total packaging materials Tonne 1.09 1.84
BEYEIEE iz
Packaging materials consumption -
) ) kg/RMB million of revenue 0.16 0.13
intensity
BEYELHERE A/ BB ARBES
Note: -
1. Direct energy consumption of the Group includes the consumption of Emission 1. ANEENEZEREFERIEHRUR | S2h  TH R

Source: diesel, petrol, LPG and compressed natural gas. The conversion factors

for Emission Source: diesel, petrol, and LPG adopted are based on the conversion

of fuel data to MWh issued by Carbon Disclosure Project (‘CDP”). For compressed

natural gas, the conversion factor adopted is based on the Ministry of Ecology and

Environment of the People’s Republic of China.
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The Environment and Natural Resources

Whilst the Group's operations do not have a material impact on the
environment, we continue to minimise our environmental impact and
consumption of natural resources through various measures. As the real
estate development business generates noise during construction, we
comply with the Law of the People’s Republic of China on Noise Pollution
Prevention and Control {1 A\ REMEIRESHEA/AE) and other
applicable laws, and ensure proper control of construction noise. Prior
to construction, we report the names of the projects, the construction
locations and periods, estimates of noise level, prevention and control
measures the Group will take and the implementation of these measures
to the environmental protection authorities of the local governments where
the projects are situated. Construction hours will also be restricted as
regulated.

Furthermore, the Group incorporates sustainable development elements
into the design and planning of residential and commercial property
projects, and designs green buildings that cater to users’ needs while
meeting environmental standards. Prior to project construction, the Group
submits environmental impact reports to relevant government departments
and only commences work upon obtaining approval. We hire contractors
with good environmental and safety records for the development and
construction of our projects. All contractors are required to strictly
comply with all prevailing national environmental and safety laws and
regulations, which cover construction materials, methods and environment
management at the construction sites.

The Group organises various training and public welfare activities for
our employees, such as tree planting on Arbor Day, battery recycling,
environmental trail walks, and garbage clean-up activities, on an irregular
basis to improve their awareness of environmental protection. We make
sure no trash is produced and left behind during the activities or training.
We hope to cultivate our employees’ active attitude towards environmental
protection through their involvement. In addition, the Group also issues
internal guidelines for environmental protection and shares green office and
other relevant environmental information. We also specify “environmental
protection and attention to appearance” and other contents in the code of
conduct in the Employee Handbook.

R HEREERRSE2025
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Climate Change

The Group is fully aware that the physical and transition risks brought
about by climate change are reshaping the operating environment. These
challenges range from increasingly frequent and severe natural disasters
to China’s “Dual Carbon” goals and the enhanced disclosure requirements
of the Hong Kong Stock Exchange. Accordingly, we actively implement
various emission reduction measures and participate in climate activities to
optimise our business operations and improve energy efficiency, thereby
reducing pollutants and greenhouse gas emissions in order to contribute to

the mitigation of climate change.

Climate change affects businesses globally to varying degrees. Given the
nature of our business, climate change also brings a certain degree of risks
and opportunities. In view of this, the Group will pay more attention to the
relevant risks and opportunities and take appropriate measures as soon as
possible to safeguard the sustainable development of the Group and the
interests of its stakeholders.

As a real estate developer, concerns about climate change from all sectors
have made green building design increasingly important. To this end,
the Group has also actively considered various environmentally friendly
architectural proposals, and implemented emission reduction measures
during the construction process. Looking ahead, we will continue to
closely monitor related development opportunities.

In addition, climate change makes extreme weather such as typhoons and
floods more frequent, and may also lead to a rise in sea level, affecting
the safety of the Group's properties, especially those in coastal areas,
employees and customers to a certain extent. Therefore, the Group has
formulated plans outlining contingency arrangements under extreme
weather conditions to ensure that the personal safety of employees and
customers is prioritized and damage is minimized. Moreover, we will also
incorporate climate change-related risk assessment procedures into newly
acquired projects in order to reduce the risk of property damage.

Zhong An Group Limited Environmental, Social and Governance Report 2025
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In the operation of the Group, we also implement a series of measures
to reduce emissions, improve energy efficiency and reduce waste of
resources, so as to reduce our direct and indirect greenhouse gas
emissions and contribute to slowing down global warming and climate
change, while also reducing the risks it brings to the Group.

We have formulated emergency plans for extreme weather to minimise
its impact on daily operations. During typhoons and rainstorms, we
select suppliers from various regions to ensure that the supply of raw
materials is not suspended due to localized extreme weather events.
We will continue to monitor and assess the impact of climate change on
the Group. Through these comprehensive policies, we are committed to
managing carbon emissions, energy use, and related risks to reduce our
environmental footprint. In addition, we actively cultivate environmental
awareness among our employees, encouraging them to integrate
sustainable practices into their daily work.

Governance

The responsibilities of the Board, the ESG Taskforce, and various
departments of the Company are detailed in the section headed
“Corporate Social Responsibility Governance” of this Report. To ensure
the Board's oversight capabilities, its membership includes individuals with
ESG expertise, and members regularly receive climate-related training.
In response to climate-related risks, the Group has implemented various
emergency response mechanisms for extreme weather and maintains
adequate insurance coverage for natural disasters (including fire and
floods) to mitigate the impact of extreme weather events. We mandate that
the Board meet at least once a year to discuss climate-related matters,
ensuring that our strategies are adjusted in a timely manner to address
climate change.

R HEREERRSE2025
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Strategy and Risk Assessment

Climate Risk Assessment

Impact of Climate-related Risks

Affected Businesses  Time Horizon on Business
RIFHEMER
SREER HREE HEBNRE

R B8 B2 B s A

IR EBREFIE

Impact on Value Chain
(Employees/Customers/
Suppliers/Insurance
companies/Investors)
HiEE#ENTE
(BI/%F/ftRH,/
RIRAR,/REE)

Strategies and Decision-making

SRERASR

Transition Risks: Implementation of low-carbon policies or regulatory requirements, transition to a low-carbon economy, market volatility, and peer competition

benchmarking

BHEAR  ERCRERAEEER ORECERE THERE ATRFLR

Short to Medium Term @
BETHE

Overall business of the
Company
NEIBRES

Increasing local energy-saving
and environmental protection
regulations, construction
energy efficiency, and waste
sorting requirements place
greater compliance pressure
and operational costs on
property management
activities; and
BEMAEHERRRE B
REMRIARDEEEKE
oMEEREeREESS
RENREENE; &k

Meeting regulatory and
disclosure requirements may
lead to increased operational
costs for the Group.
AREHERKBRER 8
HAEREENAEMo
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Investors may include
climate performance in
investment assessment; a
rating downgrade could affect
investor confidence;
REETERRBERAA
RETE TR TEAEY
EREERED
Insufficient disclosure
may impact the Group's
reputation; and
BKEARNREAREEE;
&

Landlords have rising
expectations for green
and livable communities,
valuing greening levels, eco-
friendly designs, and healthy,
comfortable living spaces.
EIaa EEHENHE
e ERMENNLE
KRR 5t R R BRET
BREETER

Actively promote research
related to environmental
protection to address the low-
carbon transition;
TBImEEIRRAERRMS ) WL
FERHEmREL

Actively respond to cleaner
production by upgrading
machinery and replacing
outdated equipment;
BHEREZEE ETHSR
Wi BHEERE

Integrate climate change
risks into the Group’s overall
enterprise risk management
framework and regularly
assess their potential impacts
on business strategy; and
FEERRIRECRRMAA
CEERERERER B
SEEHERRENERS
2k

The Group closely monitors
changes in environmental
protection regulations and
climate policies at nations and
locations where it operates to
ensure timely compliance.
FEERTBIEXREE
AR RERAERER
f@%’ﬁﬁ¥ﬁﬁﬁ&ﬁé
EO
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Impact of Climate-related Risks
on Business

REARMER
HEBNEE

Impact on Value Chain
(Employees/Customers/
Suppliers/Insurance
companies/Investors)
HiEE#ENTE
(BI/%BF /{tEE,/
RBAR/REE)

Strategies and Decision-making

REEHAR

Physical Risks: More frequent and intense extreme weather and natural disaster events, alongside rising average temperatures and shifts in precipitation patterns

BREAR  BRXRKEAKESHEARE LAREEA-ARTHRE LA/ RREANES

Overall business of the  Short to Long Term
Company RERD
ASESE S

Damage from severe
typhoons or rainstorms, or
resulting floods, may cause
direct financial losses and
repair costs; and
RERFE RO K5 %
Bk AT BEE A B RSB 1B
KREERE ; K

Sustained high temperatures
may increase the load on
cooling systems and lead to
higher electricity expenditures.
RESRASEEMNNRSR

NERRENXH.

Damage to the Group’s
facilities;
REERMERE

Threats to the personal safety
of employees;
BTABZEXIEE

Landlord’s residences and
parking facilities affected by
flooding or wind, increasing
asset maintenance costs and
insurance claims;

LEIAERFERBEZ K
R AKERE ENEES

ERERRREE ;

Suppliers unable to provide
services on time during
extreme weather conditions,
affecting property operations
and service quality; and
HEBTERXRBREL
RERERE FENEEE
REBER; Uk

Rising insurance premiums
or tightening of underwriting
conditions.

RIRRE LA SR RIFH W

EBX
NS

BREEEARAT

Incorporate climate change-
related risk assessment
procedures into newly
acquired projects to reduce
the risk of property damage;
and
BEMMEEINERNIEE §
MARIE S0 B B A9 ST
HEF AENERZNA
B &

Formulate contingency plans
to safeguard employees and
the Group’s equipment.
FEEBIE T REE UK
BEIREERE-

ZETRERE-HERERRS
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Climate-related Opportunities

While climate change presents risks to enterprises, it also creates
opportunities for the development of enterprises. This drives us to
continuously innovate within our core businesses, accelerating the
transition toward a low-carbon economic model, and maintaining
competitive edge in the market. We are actively exploring new growth
avenues across our business segments, proactively identifying and seizing
commercial opportunities arising from climate action, and striving to
achieve a win-win situation for both environmental protection and business
growth.

Climate Resilience

We conducted climate-related scenario analysis in 2025 to assess the
climate resilience of our business model under different climate pathways,
with the following inputs and results:

Scope and Boundary
EE
o Consistent with the reporting scope of this ESG Report
BKESGIRE 2 BE—&
Scenarios Used
RAREHR
Name & Description
518 R
to high physical risks.

RIZIERI &

BEREZECALXESREAR BRBtLAL
FERAGSTHRE BHEHDHEMEZOLEST
N ERRURT > AR AR A R N A > WARIFAE
TEENRFES RAERBRREF R
BURTIE RBTE > THH A L IBEREITEHR
WEERSE WHBHRRERELEEBERYN

gREm-

RIZEVE

HFIBR2025F ETR RIS D2k
FERFANEFEARTERERE TREE)
o HBABBRERNT !

Network for Greening the Financial System (‘“NGFS”) Current Policies (representing a pessimistic
pathway) — This scenario assumes that only currently implemented policies are preserved, leading

HETRES (TNGFS)) RITHERBR HREBBER) — LBERBRREEFTRITEERMN

R RERR e B R -

NGFS Net Zero 2050 (representing an optimistic pathway) — This scenario limits global warming

to within 1.5°C through stringent climate policies and innovation, reaching global net zero carbon

dioxide emissions around 2050.

NGFS 2050 FZHH (MRLBFBER) —ILBERBEBRBOREBRERMAF > 2K
FHRBERFITE1.6°CUA L 2050F A B BIRE K A EHFEHM -
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Industry sector - The NGFS framework is relevant across a broad spectrum of sectors,
including The Group’s operations.

ITEEE —NCGFSIERBRNEZTE  HEAER 2 EEXER

Types of risks to be assessed - The scenarios developed take reference from NGFS,
which covered the transition risk we assessed.

G E MR PR M EIE 2 ENGFSIEZR » B R E R MIPTTE AV E AL & ks
Scenarios with high contrast — The NGFS Current Policies and Net Zero 2050
scenarios are equivalent to global warming of >3 °C and <1.5 °C, respectively, as stated in
the Paris Agreement

AESHEENEIR —NGFSIRITEE RNGFS 20505 % ZHENIE &= 2 5 FE (B 3215
EYHRFR >3°C & <1.5°CZ 15K

Time horizons determined and alignment to latest international agreements - The
scenarios selected provide time frames (Up to 2100) that align with our strategic planning
time horizon (Up to 2050) and align with the Paris Agreement (Up to 2050)

5% 7E By ) 5 B 0t £ I I PR s 4 — PR B IR IR 2 IS SR [E (E2100%F) BARE
KBS AR B VB B E (£20506F) R (BRI E) (£2050F) BE—H-

B R SEE
Short-term 2030
¥2 A8 20304
Medium-term 2050
AR 20504
Key Assumptions
R 15 1
° The analysis was conducted in 2025 and expected the parameters (e.g. the greenhouse gas emissions and operating

costs) will remain broadly comparable over the time horizons.
L3 AT HR20255F #E9T > W TEHANERI 2 8 R E RASHEMUR EB A B RS E AR ARIE

REEMBERAT —FT_RFEE HERELRS
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Qualitative Description
TE 1 HE

Risks
0

Relevance and assumptions

MR R RE

NGFS Net Zero 2050
NGFS 20503 ZHEK

NGFS Current Policies
NGFSIR{TIHE

Increased cost of
carbon pricing
Bk X & A A 38 00

In assessing this risk, we considered
the greenhouse gas emissions and
operating costs for the reporting
period ended 31 December, 2025
as a reference point and assumed
these parameters would remain
broadly comparable over the time
horizon.

TEsTAG L L B s - FR 1P A B 22025
F12A31HIEREFREERFE
MR EEMSER2EELE I
BB L2 N EEBEN K RE
REBT

The assessment is subject to
uncertainties, including future policy
developments, carbon market
conditions and technological
advancements. The potential
impacts in the short term and
medium term are assumed to be
broadly similar. Nevertheless, we will
explore ways to quantify the impacts
in the future.
FEZZIEIRERNZZE 8
ERRBRERE RS KRk
gD F QAR RN BELE
BRABEE - BEWL > B
RERNARRA B BEITELN
% e

We will continue monitor regulatory
developments and explore
opportunities to reduce greenhouse
gas emissions.

BB EEREEIERER
AR ERE RS -

Under this scenario, global
climate policies are assumed
to become more stringent
over time, which may lead
to higher carbon pricing
levels. Such developments
could increase the Group’s
operating costs if carbon
pricing mechanisms become
more widely implemented or
strengthened.

FULBERT  RIRBRTES
o B B R S R AR U S 0 A8
RAEE & ERTRBI B > 1
i o] AEHEEN IR E B KF L
Froe—BIEBHEIESE
BEiZRASE—FrIE &
EENEBERAIRKEL
REEIEN0
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Under this scenario, climate
policies are assumed to
continue broadly in line
with existing commitments.
As a result, potential cost
impacts associated with
carbon pricing are expected
to be comparatively more
moderate, although policy
developments remain
uncertain.

RILBERT » fRIRBR A
R RBORIRA KGE 1 S E
W o [RI I > BLHR T 1B A B
BT AT TR
AN EERRERNDEELT
HEEM -
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Risk Management

The Group integrates climate-related risks and opportunities into our
overarching risk management framework to ensure they are systematically
identified, assessed, managed, and monitored.

On an annual basis, the Group conducts an Enterprise Risk Assessment
covering Reporting Scope. We identify climate-related risks and
opportunities by benchmarking against global sustainability trends, peer
disclosures, and leading frameworks, including:

o SASB Standards and the MSCI ESG Industry Materiality Map;

o The World Economic Forum Global Risks Report 2025; and

° The Recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood and potential
impact, taking into account the Group’s adaptive capacity and the
resources required for recovery. For specific climate-related risks, including
increased costs associated with carbon pricing, and rising electricity
expenses, the Group has adopted scenario analysis to evaluate potential
financial impacts. To prioritise these risks, a quantitative scoring model
developed by external consultants is applied and subsequently reviewed
and refined by senior management to ensure alignment with operational
realities and business context.

The Group manages prioritized risks in accordance with our established
risk appetite through four primary strategies: mitigation, transfer,
acceptance, and control. We periodically review our risk management
processes and methodology to ensure continued effectiveness. During the
Reporting Period, there were no material changes to our risk management
processes compared to the previous year.

R HEREERRSE2025

EEEE

FEER RIEEREREKBHABENRR
BEER UEFZSAREKBETI RGN
B S EERER-

FERASFRRAIERSEENEERART
G- RMHEBHRE2RFELRBE FFERK
BB BSIER B /AR E RS B
(2R

e KBESERUNEZEF(SASB)IWEA K
MSCI ESGITEXEZ L ME ;

o HRAKHEME(025F2NEABRS) 5 K

o RIRAERARM BT TIF/AE(TCFD)RE

=
5% ©

SEEHNRARDEREEER RN KE
EREETTE BRNEEREEVEREE
RERFABZER HHHENREERER
BRERREEREYEREMURESE LT
FEBCRBRBEDMRFGHEETYHR
B-RHHZERBETEAHF AERERT
MM BREMAENEETORE BRASR
EEBETHRNATE URFRANGEESR
RIBERRETER-
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Metrics and target
Greenhouse Gas (GHG) Emissions

The Group major source of emissions includes fuel and purchased
electricity. Emissions are calculated according to the GHG Protocol
Corporate Accounting and Reporting Standard (2004). The Group have
adopted the operational control approach for our organizational boundary,
as it provides the most direct access to primary data. During the Reporting
Period, there have been no changes to the measurement methodology,
data inputs, or underlying assumptions and the emission data is as follow:

Metrics and Targets

The Group will continue to implement emission reduction measures with
the goal of consistently reducing GHG emissions. The following is a
summary of the Group's emission data during the Reporting Period:

IEREEE
i E RPN

FEENTIEHBREEMRERBEENRE-
FRENREB(EERERERR | bEXER
WERE) (20045) 5t H - AEFEFLAABEB FIK
BT EEZER: AEERERZRMERREH
B REME StEN A MBERANESRR
BIEEE) MPFREBENT

ERRBER
A EEEHEETAE LSRR E

REMNBIMAER - UTEAEEETRSHAM
PR EREE ¢

GHG Emissions' Unit 2025 2024
BEREEHR B (i ZZE"hHEF —ZpuE
Scope 1 — Direct Emissions? Tonnes (COz¢)
HBE—— B g (CEIERES
e Fuel Consumption 4,029.88 4,521.72
MR EFE
Scope 2 — Energy Indirect Emissions
(Location-based)®
B —AERMIEHN GhisiE %) ©
e Purchased Electricity Tonnes (COz¢) 27,883.08 27,867.29
SMNEEER WE (CE|IERES
Total GHG Emissions (Scopes 1 & 2) Tonnes (COzg) 31,912.96 32,389.01
AERBHINGAE HE—KBEZ) M (CEtRES)
GHG Emissions Intensity Tonnes (CO2¢)/’000 m? of GFA 4.81 4.37
RERBINEE W (CEERES) TFARKREEE
Total Other Indirect GHG Emissions Tonnes (COzg) 6.08 N/A
(Scope 3)*
HttEErRER RN GED) 88 W (CaRItREE & A
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Notes:

1. The calculation standards and methodologies for calculating GHG emissions are
based on “Appendix 2: Reporting Guidance on Environmental KPIs” of How to
Prepare an ESG Report published by HKEX and The Greenhouse Gas Protocol.

2. Scope 1 emissions included direct GHG emissions from Emission Source: the
combustion of fuels in stationary and mobile sources, and the use of refrigeration.
The Emission Factors adopted are based on“Appendix 2: Reporting Guidance
on Environmental KPIs"published by the HKEX and guidance from the U.S.
Environmental Protection Agency. The Global Warming Potential (‘GWP”) rates
from the Intergovernmental Panel on Climate Change (IPCC”) Sixth Assessment
Report (AR6).

3. Scope 2 emissions include indirect GHG emissions from purchased electricity.
Emission factors for operations in Chinese Mainland are referenced from
documents published by the Ministry of Ecology and Environment of the People's
Republic of China.

4. The Scope 3 GHG emissions categories disclosed by the Group include emissions
of Category 6: Business Travel (Air), as defined by the GHG Protocol. Emission
factors adopted are from the Department for Energy Security and Net Zero of
the UK, Hong Kong Drainage Services Department, Hong Kong Water Supplies
Department, and the Environmental Protection Department and Electrical and
Mechanical Services Department of the Government of the Hong Kong Special
Administrative Region.

We actively respond to the national “Dual Carbon” goals and Hong Kong'’s
Climate Action Plan 2050 by encouraging employees to conserve energy.
Our goal is to participate in at least one climate-related activity or initiative
annually. By fostering collaboration across various sectors, we further
advance energy conservation, drive decarbonization efforts, and contribute
meaningfully to the realization of carbon neutrality. We will continuously
monitor the achievement of these targets and seek assistance from
professional consultants when necessary. Our participation in the Energy
Saving Charter of the Environment and Ecology Bureau of Hong Kong
underscores our determination to reduce emissions and accelerate a low-
carbon transition.

Looking ahead, we will continue to identify business activities that may
impact the environment and formulate corresponding improvement
measures to further mitigate the potential negative impacts of our
operations on climate change.

R HEREERRSE2025
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EMPLOYMENT AND LABOUR
PRACTICES

The dedication of our employees is the foundation of the Group's growth
and the key to making the Group one of the most competitive property
developers in the Yangtze River Delta and in the country as a whole.
Our employees are the core assets of the Group and the cornerstone of
corporate success. Therefore, we endeavor to provide a fair, safe and
comfortable working environment for our employees to develop together
with the Group.

The Group did not violate any laws and regulations relating to remuneration
and dismissal, recruitment and promotion, working hours, rest days, equal
opportunities, diversity, anti-discrimination and other treatment and welfare,
including but not limited to:

{17 52 55 TRl

ETHNNHETEBERENER TEREXAEE
BEHRAR=ZANEL2ERARF NHNEME
MEfmz—NEZRB - ETEAEEIZL
BERTGERINER FIERMEZNEHR
T 2R ENTIFRE B8 TEEAER
—FERE-

rEBEETHEEMFMRERE BELS
F TERFE REA FEME 2 olb RIER
UREMBEBRENINEREREAR 8B
EA

Labour Law of the People’s Republic of China Labour Contract Law of the People’s Republic of China

(REARAMEHEE)

Employment Ordinance
(Cap. 57 of the Laws of Hong Kong)

BREBIEETE (R IERGI)

(REARHAMBEHESEEE)

Minimum Wage Ordinance
(Cap. 608 of the Laws of Hong Kong)

BBEHIFE608E (RIELTEFA)

Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong Kong)

HBEDH2828 (REHEFRA)

During the Reporting Period, the Group was not aware of any material
breach of laws and regulations in relation to employment that has a
significant impact on the Group.

Zhong An Group Limited Environmental, Social and Governance Report 2025

RSB AEETANEZRMERESE
BRAERERERER BEAEEEEX
FENEH



Environmental, Social and Governance Report 2025

Employment Policy

To attract talent, the Group established a fair recruitment process, an
attractive remuneration system, a safe working environment and extensive
room for development. To ensure the stability of the human resources
structure, the Group provides reasonable and competitive remuneration
package and welfare for employees in accordance with the specific
condition of individual employee and the market condition.

We formulated the handbook of “Human Resource Management
System” in accordance with relevant laws and regulations to ensure equal
promotion opportunities and other packages, minimum wage, maximum
work hours, compensation leave, provident fund or retirement protection,
and long-term service awards for all employees. As to promotion path,
the Group has specified the path, qualifications and requirements for
promotion in the recruitment management system. The Company’s other
welfare, bonus and incentives are clearly stated in the remuneration and
welfare system.

Most of the Group’s employees have entered into fixed-term or permanent
labour contracts, which safeguard the interests of our employees under
the law and bind them with responsibilities. For some outsourcing or
temporary workers at junior posts, the Group maintains fair and equal
packages for them to firmly protect the interests of all employees. Some
workers who are on shift, such as those in the canteen and other frontline
posts, enjoy overtime pay or rest adjustment; and those who are subject
to variable working hours, such as drivers, may receive allowances or
overtime pay according to the labour contract law. In view of intense
competition in the domestic real estate industry and increasing demand for
talent, staff turnover is inevitable. The Group considers such staff turnover
rate was at a normal level during the Reporting Period.

R HEREERRSE2025
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As at 31 December 2025, the Group had a total of 4,857 employees, of
which 4,838 are from Chinese Mainland and the remaining 19 employees
are from Hong Kong, PRC and other regions. The following is the number
of employees by age group, gender, employment type and geographical
region during the Reporting Period:

Staff category
BTHER

Unit
B (i

2025

—ET°RF

HE_Z-AF+ZRA=+—H Xx&EE—*#
H4,8572 8T > HpFRE At 8 T154,838% >
HEOR BT REFEASEREMME - LT
AR EAEEERAR R BREBE k&
DENETAH :

2024
—BUE

By gender
R E 5
Male

B
Female

Eeqi3

Person

2,616

2,241

2,589

2,327

By employment type
REEEEE 2

Full-time long-term employees
THEHET

Full-time contracted employees
THEHNET
Temporary/part-time employees

BRBS RS T

Person

A

4,808

47

4,842

70

By geographical region
i@ a2

Chinese Mainland

FRE P

Hong Kong, PRC

REE A

Other regions

Hihith&

Person

4,838

16

4,900

10

2,000

1,500
1,131

1,000 705

500

Aged below 30
30 mMUF

Number of Employees by Age
HRERISNETAH

1,304

1,175

Aged 30-39
30-39 %

1,455

Aged 40-49
40-49 5%
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1,207

Aged 50-59
50-59 5%

‘i 2025

20255
2024
20244

538

Aged 60 or above

60 FRELA £
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The following is the employee turnover rates by gender, age group and U FAAREE RS AL LR~ E8 4P K i#h
EDENEESRAKLEE

geographical region of the Group during the Reporting Period':

Staff category Unit
BTHER == v}

2025

—E_RE

2024
“ETNE

By age group

FEue R R 5

Aged below 30 %
305 AR B
Aged 30-39

30-3975%

Aged 40-49

40-495%

Aged 50-59

50-597%

Aged 60 or above

60 S

117

54

42

25

17

51

37

30

26

17

By gender

BN S

Male %
B4 Bt
Female

fogs

58

37

42

29

By geographical region

it @ &) 5

Chinese Mainland %
FR B P9 3 Bt
Hong Kong, PRC

HEEE

Other regions

Hiithe

48

36

38

Note: et

1. The turnover rate is calculated as (number of employees who left/the total number 1.
of employees as at 31 December 2025) x 100%.

REENFHESRA BRESAS N _2"4

F+ZA=+—HNE T ABUERN) X100% °

BREEEARAT

ZETRERE-HERERRS
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Dismissal Policy

For an employee who fails to meet work requirements, or whose
employment contract needs to be terminated due to violation of laws and
regulations, the Group will dismiss him/her under the terms of our internal
Employee Handbook and labour contracts. Violation of laws shall be
processed according to the relevant national laws, whereby the rights of
dismissed employees shall be protected by relevant terms and they have
the right to seek suitable compensation for any labour disputes. During the
Reporting Period, the Group was not involved in any labour disputes due
to dismissal. The Group made payment for claims and dismissal payable
as regulated by the state.

Equal Opportunity and Diversity Policy

The Group places great emphasis on diversity in the working environment,
therefore, we are dedicated to creating a diverse and inclusive workplace
and protecting employees from discrimination and harassment. We adhere
to a fair recruitment principle to maintain a reasonable gender balance, and
ensure a working environment with gender equality. During the Reporting
Period, there was no substantial change in the ratio of male and female
employees, which is also in line with general industry conditions.

We have set up a talent recruitment mechanism with work experience,
technical skills and work performance as the key indicators for recruitment,
and employees are offered equal opportunities in terms of recruitment,
regardless of their age, gender, geographical region, nationality, ethnicity,
religion, sexual orientation, physical disability, or marital status, etc. In
addition, the Group attaches high importance to the conduct of employees
and the management team. We are dedicated to protecting our employees
from and prohibiting any harassment and bullying acts at the workplace
which target gender, age and any other reasons, such as humiliation,
intimidation or threatening of others. An internal investigation will be
conducted if there is any case of discrimination or unfair treatment of
employees at the workplace, and corresponding improvement measures
will be taken.
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Communication with Employees

The Group aspires to build a harmonious relationship with its staff by
actively caring for them and communicating with them. We actively listen to
employee feedback and have also set up a box for collecting employees’
opinions, with an aim of encouraging employees to put forward their
opinions. Meanwhile, we arrange training, department meetings, and
corporate summarisation meetings on an irregular basis to build reciprocal
communication with employees. We introduce the basic knowledge of
the industry, our corporate structure, corporate culture and system to
new employees in the induction training, in order to help them better
understand the Company and enhance their sense of belonging.

The Group holds monthly birthday parties, and organises team-building
and other themed activities, such as sports meetings, spring and autumn
outings, so as to facilitate communication among employees and enhance
group cohesion.

LABOUR STANDARDS

The Group is committed to safeguarding the basic personal interests
of employees and providing a fair and mutually respectful environment.
We abide by all laws and regulations relating to the labour standards in
the Chinese Mainland and Hong Kong, including but not limited to the
Provisions on the Prohibition of Using Child Labour ({22 1EERZE TiRE))
and the Law of the People’s Republic of China on the Protection of Minors
(FhE AR BB R KT AREZED). Itis our policy to protect minors by
prohibiting the employment of any employee under the legal working age.
Therefore, during the recruitment process, the human resource department
requires candidates to provide valid proof of identity to ensure they can
be employed according to the law, in order to prevent the employment of
child labour and forced labour. If any cases of child labour or forced labour
employment are found, the Group will immediately investigate, dismiss and
take punitive action against the employees involved in the violation, and
improve the employment mechanism in a targeted manner.

During the Reporting Period, the Group was not aware of any material
breach of laws and regulations relating to the prevention of child labour and
forced labour that has a significant impact on the Group.
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HEALTH AND SAFETY

The Group places concern on the safety and well-being of employees,
and provides a healthy and safe workplace. The Group has established a
comprehensive safety management system, which provides guidelines on
daily occupational safety and emergency handling of accidents based on
different work positions. We strictly follow the laws and regulations relating
to health and safety, including but not limited to:

Work Safety Law of the People’s Republic of China
(PEAREMEZ2EEER)

Provisions on the Supervision and Administration of
Fire Protection of Construction Projects)

(BRIEMESEERE)

During the Reporting Period, the Group was not aware of any material
breaches of laws and regulations relating to the provision of a safe working
environment and the protection of employees against occupational
hazards that are significant to the Group

Workplace Safety

The Group has established safety guidelines and requires employees
to strictly follow them in order to reduce the risk of injury during work.
In addition, considering the operation of heavy machines involved in
construction works and the higher safety risks involved, we also have the
following measures to ensure safety:
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Provide regular health and ;a
RETEHZHRRRZEE

Incorporate safety education into it:
at morning and evening meetings. S

BZ2HEHEL ZRERB TR,

Establish an emergency response mecl
A EZTARERIES

Employees and supervisors shall report to management and take
necessary improving measures when there is any significant work
safety risk or accident. If an employee sustains any injury as a result of
an accident arising out of and in the course of employment, or suffers
from occupational diseases specified in the Employees’ Compensation
Ordinance of Hong Kong and other applicable laws, or suffers from
permanent incapacity, the Group will, pursuant to relevant guidelines of the
ordinances and terms set out in the employment agreement, offer proper
compensations as appropriate. The Group also arranges body checks for
employees on a regular basis and purchases relevant insurances such as
medical insurance and pension for employees.

During the Reporting Period, 14 work-related accidents occurred and
728 working days were lost; there were O, O and O work-related fatalities
in 2025, 2024 and 2023, respectively, and the relevant work-related
injuries have been identified and compensated in accordance with local
workrelated injury regulations. The Group believes that suitable protective
measures and fitting safety guidelines are provided based on the
working environment and job nature of different employees, to safeguard
employees from substantial risks of occupational safety and health under
normal circumstances.

MEERNERIFZZABREN ETRE
BERAMBEERS  WIFSEHRNEHE - RUW
ETATIFRERABEHEBEINMZG &K
BLEEB(EEMEMSRG) SAEMBRERRE
ERBER EEXARKIFES 2EEE
REBEEREPIESI RERENIFHBEZEHE-
FERTEERRETZHBRARETIHRE
BERR BEESETERRR-

BREME AEEF 4RI ERINRABGEK
T28EIMER; EEHE-"EARCE
“=FDHAOR 0ORROFRATLIETEHR > I
EREMTHEREETHBIGIEEEE-
AEBERE ZMASRBEARE TN TFRIE
REE ZREEREREREHEER RIS
S HEREIE—RBEATAEEHEARE
22 RERRER -

BEEMARAT —T_HFEB -HERELERS

4



42

Environmental, Social and Governance Report 2025
RIE-HEREGRE2025

Physical and Mental Health

In addition to workplace safety, the Group recognises the importance of
the physical and mental health of employees and promotes the idea of
“work-life balance”, ensuring the mental health of employees is given due
attention. Without compromising work efficiency, we organise various
activities to engage with employees based on the nature of our business,
job roles and operation locations. We also set up reasonable working
hours and rest day arrangements. The Group organises and encourages
our employees to participate in a wide range of recreational and cultural
activities that are beneficial to their mental and physical health, including
sports activities such as badminton, yoga, table tennis, Tai Chi, running
and trail walking after daily work. Our goal is to remind employees to pay
attention to their health to promote their mental and physical health and
improve their quality of life.

In order to ensure that our employees can take better care of their health,
the Group provides dormitories for our non-local employees or those
who work abroad, where possible. In addition, we also provide canteens,
offering vegetarian and meat options, a well-balanced and nutritious diet to
employees and a clean and healthy dining environment.

“Three New Fields” Women's Health Care Initiative’

=WaEEI Mt RREAZEE

Zhong An Group Limited Environmental, Social and Governance Report 2025

50 EER

BRIfFe2ih AEBRBHLRENEERE
WHRTTEEEEFE NS BREIN
BHBESIER RMAETITEER TN
KMAR NREEHME Y TR REERR
EMBEMAFELNEEEE T BEHE >
KT GETRNRAZ - EF > EEEH)
THEET2RAES 0NZTCREXIRE
B AN MR B R E > NP EDK - FH
SRR -XB-BY - RITF - HAFEREILR
BEET ISR REREESLER RAET
EEER

FEERFRBEIREBEOREISE  ERA
AT BRMEAMMMETHEIIABRMER
= WiRMERMA LN MR EE TR
B REIRHARKARER Z8HEHHNE
HURERRENARIRIE

Land Curling Fun Challenge
[ 3t Kk F5 R R HE B R



Environmental, Social and Governance Report 2025

DEVELOPMENT AND TRAINING

The Group attaches importance to the development and training of
employees and has formulated detailed training programs. Training
programs involved employees of the Company at all levels, covering
engineering, finance, costs, research and development and other lines, to
render firm support for employees' training and learning.

Below is the data summary of the Group’s employee training during the
Reporting Period:

The percentage of employee trained

ZiIEET AL

Employee category Unit
EESE Bl

R HEREERRSE2025

R B IE

AEBMBHRE THERMIEILFIE T MY
Hl RS E - BB R RARTERERE
ITHRNBEERTR MB gl &S
NEFETHENEE -

NFRRERBAERES THEIINBEEE

2025
—EB_REF

By gender

RS 4

Male %

B Both
Female

fogis

100

100

By employee category

HRESHRDEE

Executive staff %
THAEB Both
Other staff

HMBT

100

100

The average training hours completed per employee
SMESZ NN TR

By gender

R4

Male Hour
B4 /N
Female

g k3

10.20

12.74

By employee category

RESHENSEE

Executive staff Hour
THAB I\
Other staff

HMBT

10.65

11.49
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Training contents mainly focused on real estate industry and various
professional business skills as supplemented by management skills.
The Group will collect and follow up on the feedback from the trained
employees, and encourage them to share what they have learned
internally. During the Reporting Period, the training programs received
positive comments from the employees.

Training activities organised by other organisations, such as site visits and
summits, were also well received by employees. We believe that such
activities can broaden their horizons. As a listed company, the Group
pays special attention to the training of our senior management. Besides
one to two management training(s) for all senior management, the Group
conducts large-scale training for business executives once each year, and
arranges public relationships or speech training during the half-year or
year-end review meeting of the Group, and organises internal discussions
as well as experience sharing. In addition, the Group also provides
subsidies to encourage senior management to engage in outbound study
tours and visits.

The Group actively encourages internal promotions for employees. Our
promotion opportunities are mainly grouped into two major occupational
systems, namely management and professional technicians. The
professional technician system includes finance, investment, engineering,
research and development, marketing and management. We conduct a
performance assessment of our employees each year, and promote those
with outstanding work performance based on business needs, and provide
additional training to those promoted. We maintain an impartial promotion
policy and continue to build future management teams.
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Brand Induction Training for New Employees Employee Thought-Sharing Session
Eii=WIN ARy kv e BETR=g

The Group’s 28th Anniversary Celebration Staff Vocational Skills Assessment
EE28EFE BT ZER AEE 5T
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SUPPLIER MANAGEMENT

Comprehensive supply chain management is the key to the sustainable
development of our business. Besides cost, product quality and track
record, we stress the importance of integrity of our suppliers and business
partners when selecting suppliers. To our knowledge, our suppliers and
business partners had a sound business record in the past and made no
serious violations of the law or business ethics.

The Group has developed the “Guidance of Tendering and Procurement
Practice” and demands our activities of selecting suppliers and
procurement to be in accordance with the guidance, in order to ensure
all related works are regulated, which prevents any forms of transfer of
interest by our suppliers and business partners for acquiring procurement
contracts or partnership deals.

As at 31 December 2025, the Group had a total of 222" suppliers (2024:
376), of which 220 were located in Chinese Mainland.

Note:

1. One-off suppliers are not included in the statistics on the number of suppliers.

Procurement and Supplier Assessment

The Group performs strict assessments of suppliers and requires them
to fulfill responsibilities under the procurement contracts, so as to
ensure their products and/or services quality conforms to the Group’s
requirements. We will report suppliers for failing to meet our quality
demand or fuffill contract responsibilities. Those suppliers in serious cases
will be blacklisted and banned from taking part in tendering of the Group’s
projects for certain years. We have carried out assessments on 220
suppliers.
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Environmental Protection for Suppliers

In order to construct green buildings, the Group requires its suppliers
and contractors, to not only construct property in compliance with the
relevant national environmental certification, but also actively achieve
energy saving, emission reduction and environmental protection during
construction. If a supplier or contractor violates any relevant environmental
laws and other regulations, which leads to fines charged by government
authorities against the Group, significant and negative impact to the public
and environment, or even the Group’s financial or reputational losses, the
Group will demand that supplier and contractor take remedial measures
promptly. We will also replace that supplier and contractor and an conduct
internal review for improvement.

Furthermore, the Group also encourages its suppliers to actively use raw
materials that have less impact on the environment or with environmental
protection related certifications, where feasible, so as to reduce the
pollution and carbon emissions caused by the Group’s supply chain.
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PRODUCT RESPONSIBILITY

The Group is dedicated to uphold integrity and product quality in its
operation, and is committed to building projects of high quality to ensure
that the quality of our product and service is sustained and that every
process of business operation is monitored on a long-term basis. We
rigorously comply with relevant laws and regulations in relation to health
and safety, advertising and privacy of products and services, including but

not limited to:

Contract Law of the People’s Republic of China
(REAREMBESEE)

Regulations on Quality Management
of Construction Projects

(BRIREESERA)

Regulations on the Administration of
Development and Operation of Urban Real Estate

CHrt o B 3th 22 B 85 AR 8 S ER AR 451D

Anti-Unfair Competition Law of
the People’s Republic of China

(FEARHAMBERAEERFIE)

Trademark Law of the People’s Republic of China

(PEARHEMEBHRE)

Law of the People's Republic of China on the
Protection of Intellectual Property Rights

(PEARHEMEA R EEED

Safety Rules for the Construction and Installation of
Escalators and Moving Walk GB16899-2011
(BEBM B ATEN N GHEEZ2RE)
GB16899-2011

EmRE

AEBAESEDPRNER RENBEIRTNE
mER BEEEANEERE BREMK
RBEERF—ERE U RAENEHEE
HEERE HARKETAERERMKRBEH
BEEZE BERLEBRERNER S E
AR -

Construction Law of the People’s Republic of China
(FPEE AN RHEMBIESEE)

Urban Real Estate Administration Law of the
People’s Republic of China

(e A\ RHA B Bt 2= EIEE)

Advertising Law of the People’s Republic of China
(REAREMBESE)

Safety Rules for the Construction and Installation of
Electric Lifts — Part 1: Passenger Elevators and
Freight Elevators GB7588.1-2020
(B EHTELZ2RA-F180 | EREHNHEE
1% » GB7588.1-2020

Regulation on the Implementation of the Trademark Law of
the People’s Republic of China

(PEARENEBREZERIFE )

Interim Measures for the Administration of
Internet Advertising

(EMmESEEGTIE)

Specification for Electric Lifts GB/T10058-2009
CE R AIT 5% 4 ) GB/T10058-2009
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During the Reporting Period, the Group was not aware of any material
breaches of laws and regulations relating to health and safety, advertising,
labelling and privacy matters and remedies in respect of the products and
services provided, which have a material impact on the Group, and there
was no leakage of customer privacy or other service problems leading to
customers' loss, and we did not receive any compensation claims from
customers due to poor service quality.

After-sales Service

The Group offers after-sales service to buyers and tenants which covers
suitable maintenance or management service under the sales and lease
contract. We believe that these initiatives effectively safeguard the safety
of buyers and tenants. Meanwhile, we proactively communicate with our
customers in various channels to understand their needs. We will review
our service processes against customer’s opinions and promptly handle
and investigate customer complaints, with a view to improving customer
service and product quality.

During the Reporting Period, we received a total of O complaints related
to the quality of services and have properly handled and reviewed the
improvement strategies for related services in accordance with established
procedures.

Privacy Policy and Intellectual Property

The Group attaches great importance to protecting the information and
privacy of staff and customers. During the Reporting Period, our business
did not involve intellectual property or other sensitive information regarding
patent technology and other information about production or construction.
However, we do not rule out any possibility of accessing the confidential
or personal information of our customers, suppliers or business partners
in the future. Hence, we require our staff to carefully handle customer
information, protect their privacy and intellectual property to avoid any
unnecessary loss.

Advertising and Labelling

The Group has clear guidelines on product sales and promotion plans,
while all advertising and promotion of property projects are required to
strictly abide by relevant laws and regulations. We prepare advertising
solutions that cater to the characteristics of the industry and projects.
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THE STOCK EXCHANGE OF HONG ERMEXZFBRAEGR
KONG LIMITED'S ESG REPORTING IR ERELSERSTHIE
CODE INDEX 5]

Subject Areas Content Section

FEHE AR 1]

Governance Structure
Ea%iE
Mandatory Disclosure A statement from the board containing the following elements:
Requirements HESZHEENER EREE TAR !
BHEERE ()  adisclosure of the board’s oversight of ESG issues;
() HEESGHRBE HERELRSENEGE
@iy  the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the Corporate Social
issuer’s businesses); and Responsibility
(i) EZEFZMWRE - HERELEELITRKRE S1F1E Governance
BRI RERBEENRE HEREARRER (81 rEHEEEER
BT NEBHRR) FBER ; K
(i) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.
(i) EBFFUWARIRR HEREREMBREEES > LR
BErMumfEEiT AEBERE

Reporting Principles A description of, or an explanation on, the application of the
EE#RIE A following Reporting Principles in the preparation of the ESG
report:
MTERRAIZHFEIRE - LERERRENER AEREH
NEREMNE5H I o &1 T/\%En%ﬁh\?i@&%ﬁﬁﬁ%ﬁ%ﬁ%
B rELERER

Materiality: The ESG report should disclose: (i) the process to Reporting Principle
identify and the criteria for the selection of material ESG factors; HmERA

(ii) if a stakeholder engagement is conducted, a description of

significant stakeholders identified, and the process and results of

the issuer’s stakeholder engagement.

EEN BB HEREAREEKE (HIEERE LB K
ERRARNAERRIEIRELERARNEA ; ()N T ABETHD

E20 EHAINEEZERFMENBARETAFHESENS

FERAER-
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FEHE

Reporting Boundary
EEsREEE

Environmental, Social and Governance Report 2025
% IRIB - EREARSE2025

A

Content Section
AE =—1: 1}

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy

consumption (where applicable) should be disclosed.

215 BRAEREINE AERER WER) FrANRE HiE-
BER,/ RFAETENER MR ERNERRARNHIRE
TR

Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison

—EM BT ARTERE L REARETIRER ST 5 AR
REMIEENEE (NA) RERNEMTEE SELRNARRA
o

A narrative explaining the reporting boundaries of the ESG report
and describing the process used to identify which entities or

operations are included in the ESG report. If there is a change in i )
Reporting Period and

Scope
H]RERAE EE

the scope, the issuer should explain the difference and reason for
the change.

RERE e RERRSNERSE  KiEmPER TR
EBMARE HERERRESNER S ERBEFPIE
BT ANERRETRR 2 R R EEREA
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Subject Areas

FEHE

A1

Environmental
IR
Emissions

213 6]

Content

RE

Section

B

General Disclosure

—ARIRER

Information on:
BRABERKRIN MK R HNEES - B ERBESER
£8
(@  the policies; and
B ; &
(b)  compliance with relevant laws and regulations that have a

MR ELE

significant impact on the issuer

BEFHETABBEAXENHEZRRAINER o
relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

Exhaust Gas, Dust
and Greenhouse Gas
Emissions

B ZERRERE
BEmR

KPI A1.1 The types of emissions and respective emissions data.
RARGNIERAT BER 8 R AB R B R o
KPI A1.3 Total hazardous waste produced (in tonnes) and, where
RESEAERMISIZA1.3  appropriate, intensity.
FESASEEYEE CURE) & (ER) BE- Waste Management
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where BERYEE

FRENIERA1.4

appropriate, intensity.

FREEEEREEYEE QUIEHE) Kk WER) BE -

KPI A1.5
REREISIEALS

Description of emissions target(s) set and steps taken to achieve
them.

HIPAET LM HFINE B IR R A EDE L B R IRER T 8]

Exhaust Gas, Dust
and Greenhouse Gas
Emissions

BER - HBERRERE
BER

KPI A1.6
BSR4 WIS 1ZA1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.
HMERIEREREZEEYNG L R
Fe 73 B35 L B AR P ERER RO 27 BR:

ZLPRET LAY REE B 1R
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Content Section
AE =—1: 1}

A2 Use of Resources

BHiRER

General Disclosure  Policies on the efficient use of resources, including energy, water

—RINE and other raw materials.
BRERER (BI5ER  KxEMEREME) BB -

KPI A2.1 Direct and/or indirect energy consumption by type in total (in Mwh)

RASEAETISIZEA2.1  and intensity.
RENHANERER /REEAEREREE CITET Rt )
R o

KPI A2.2 Water consumption in total and intensity.

RAEAEIEIEA2.2 HEKERBE-

KPI A2.3 Description of energy use efficiency target(s) set and steps taken

REGEAEXFSIZEA2.3  to achieve them. Use of Resources
it P ET S BOAE TR AR A B I R A R B35 BB FRIREN N BREEMA

KPI A2.4 Description of whether there is any issue in sourcing water that

RASEAEMISIZA2.4 s fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
SR BNGE R 7KOR E Rl B (E IR - MUK P s] 32 Y Rk 38 2 B
1R R 73 B35 L B AR PR EN Y 25 B o

KPI A2.5 Total packaging material used for finished products (in tonnes)

RESEAEISIZA2.5  and, if applicable, with reference to per unit produced.
ST A aEMENEE (UNEEE) & (NER) SEEEN
HE-o

A3 Environment and

Natural Resources

RIERRAER

General Disclosure

—ARIREE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BEETAHRERRABERENEATENEER

KPI A3.1
R S AR AU TR 1RAS.1

The Environment and
Description of the significant impacts of activities on the Netiurzl BEsoucEs
environment and natural resources and the actions taken to BIEREAREE
manage them.

M ER EHIRIER R ABERNEAXERERNEEAH

FENTH -
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Subject Areas

FEHE

B Social
g

Employment and
Labour Practices

EBREREIER

B1 Employment
{E1E

Content
[F~

Section

B

General Disclosure
—MRINE

Information on:

BRAFM R R E BREREA  TEEE B TERE 2T

16~ RIEAR AR MRS R BRI :

(@  the policies; and

@ HBEK; &

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(o) BITHBETABEATENEREZERBRANER -

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, antidiscrimination, and other benefits and welfare.

KPI B1.1
B AR5 1RB 1.1

Total workforce by gender, employment type, age group and
geographical region.

ZiER - ERERE FHAR R HHNESER -

KPI B1.2
PSR AERIE1RB1.2

Employee turnover rate by gender, age group and geographical
region.

BRI FRER RMEBI DN ESRKEE-

Zhong An Group Limited Environmental, Social and Governance Report 2025

Employment Policy,
Dismissal Policy,
Equal Opportunity and
Diversity Policy
BBEER B EBER
TERERZ TR
R
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FEHE
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Section

B

Content
AE

B2 Health and Safety
REAZE
General Disclosure  Information on:
— g BRRMZ2TFRERREEEHRHELBEN !
(@  the policies; and
@ K&
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
(b) BFHETABEAZEZNMERZERRANSER -
relating to providing a safe working environment and protecting
employees from occupational hazards. Workplace Safety
KPI B2.1 Number and rate of work-related fatalities occurred in each of the TFR2
RASEAEMIE1EB2.1  past three years including the reporting year.
BME=F (BEERFE) SFRAITHRNARBKLEE.
KPI B2.2 Lost days due to work injury.
FARENIEEB2.2 HIBELRITIEHH#-
KPI B2.3 Description of occupational health and safety measures adopted,
RAEAEMIS1ZEB2.3  and how they are implemented and monitored.
H M P ER A AY BR 2E (2 RR B 2 2 48T AR ABRARAT I BE R 5 7% o
B3 Development and

Training

BREIE

General Disclosure
—RIRE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI EE BT I IEB S0 3 K i SERVEUR o #t 5 5)17E
o

KPI B3.1
R $& 45 30 45 1R B3. 1

) Development and
The percentage of employees trained by gender and employee

category.
BRIk EEENB TN ZIRET DL

Training

R R AE

KPI B3.2
RE R4S XI5 1EB3.2

The average training hours completed per employee by gender
and employee category.

RURIRESLEFE D SHESTMZ I TR -
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Section

B

Subject Areas Content
FTEHE NE
B4 Labour Standards

B IR

General Disclosure

—ARIREE

Information on:

— IR E AR EE T sa%55 T -

(@  the policies; and

@ BE;RX

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

() BFHETABEALEZENMEREZERRANER -

relating to preventing child and forced labour. | ElOB SEmREES

25 T AR

KPI B4.1
R ENIE1RBA A

Description of measures to review employment practices to avoid
child and forced labour.
Ha i A 5T HR B 1B I Y 8 e DA 2Bk S 28 T Ko S8 Il 55 T o

B5

KPI B4.2
BRI IE1RB4.2

Description of steps taken to eliminate such practices when
discovered.

HAMERIFERIBREEIRE BB PRI D BR o

Operating Practices

EERA

Supply Chain
Management

HEREE

General Disclosure

—ARIRER

Policies on managing environmental and social risks of the supply
chain.
BEBERNIRIE R g R BB -

KPI B3.1
AR B 2B 1RB3.1

The percentage of employees trained by gender and employee
category.
R BB DN ZEEB DL

KPI B5.1 Number of suppliers by geographical region.
BRERIERBS.1 Rit&B HHHEREE -
Procurement and
KPI B5.2 Description of practices relating to engaging suppliers, number of Supplier Assessment
RA#EERNIE4EB5.2  suppliers where the practices are being implemented, and how R A HE
they are implemented and monitored.
3t 5 BB R At FERS RV IE A > M ERITEREAIRN MRS
M B RAIT R BE TR 75 7% o
KPI B5.3 Description of practices used to identify environmental and social
RASEAR IE1EB5.3  risks along the supply chain, and how they are implemented and
monitored.
HAl A R R R S IR VIRIE Rt & R IE A MUK
TERAITRER G %
KPI B5.4 Description of practices used to promote environmentally
REEAEXFS1EB5.4  preferable products and services when selecting suppliers, and Environmental
how they are implemented and monitored. Protection

HIEREHRE BRI ES BRFRERKRFBHIE > LUKIE MR IR (R &

HRITRERG L
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Subject Areas Content Section
FEEHE AE =1:1]
B6 Product
Responsibility
EmRE
General Disclosure  Information on:
— AR EE BRAPMEHERMRBNEREZE B - REKRMESZEEN
R EERN
(@)  the policies; and After-sales Service
pe>. . - l ’
(a) Hﬁ 4 -
. . ) Advertising and
(b)  compliance with relevant laws and regulations that have a Labell
o ) ) abelling
significant impact on the issuer . .
e . » _ EBIRE  SERIEE
() BTFHETABEATLEZNMERZERFEANER - 7
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress.
KPI B6.1 Percentage of total products sold or shipped subject to recalls for Not applicable due

BB AE 15 12B6.1

safety and health reasons
BEEXEEXERAHTRAZLEREIEEAMEBLRKNE S
tt o

to the nature of the
Group's operations
HAEEESEEE T

B
KPI B6.2 Number of products and service-related complaints received and )
N ) After-sales Service
RASEAEXIE1EB6.2  how they are dealt with. Jpp—
RN B R ARSI A B B U e 75 7% o B "
KPI B6.3 Description of practices relating to observing and protecting Privacy Policy and
RASEAZSIE1ZEB6.3  intellectual property rights. Intellectual Property
bt B A o8 Ko (R R K s EE R A R BV 1B A5 B2 56 Ko R 8k 2 1
KPI B6.4 Description of quality assurance process and recall procedures. Not applicable due
FARENIEIEB6.4 W EERTEBEREROIWRER - to the nature of the
Group's operations
REEEESENRST T
B
KPI B6.5 Description of consumer data protection and privacy policies, and Privacy Policy and
RAMREWIEIZB6.5 how they are implemented and monitored. Intellectual Property

HUH B B BRHRERAAREER UM TRERF %

BREEEARAT

Th BRI R s R 58 E 1
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Subject Areas

FEHE

B7 Anti-corruption

R&5

Section

B

Content
[F~

General Disclosure
— R

Information on:

(@  the policies; and

@ BR;R

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

(o) BTFHTETABEARTENERZEZERRANER -

relating to bribery, extortion, fraud and money laundering.

KPI B7.1
R S AR AU F5 1R BT 1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

RERBANETANEESRE T EEEHNESHFRFEF

Anti-corruption
RES

B8

BB Rl tE R o
KPI B7.2 Description of preventive measures and whistle-blowing
RESRAEIEIEB7.2  procedures, and how they are implemented and monitored.
A L SRR I S R RAZ T URABRAMAT R R % o
KPI B7.3 Description of anti-corruption training provided to directors and

R R4 WIE1EB7.3

Community

HE

Community
Investment

HEKRSE

staff.
HWimmEERE TRENRESE

General Disclosure
—MRINE

Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
Bt e2ERTREEMTTeRENRAREER TS
ZRAEF HABER

Community Investment

KPI B8.1
PR SR AR AU F5 1R B8. 1

Lo HERE
Focus areas of contribution.

HTE RS -

KPI B8.2
SR 4R 2151288 .2

Resources contributed to the focus area.

EEERBFTSREIR
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APPENDIX Il CLIMATE-RELATED Bk — RIRMERA K B
DISCLOSURES
Related Provisions Corresponding Report Chapter Remarks and/or Explanations
HERAI%RSZ HEREEE fEE Rk NEERE
Governance
=}
19(a)(i)-(iii) Climate Change — Governance Disclosed.
RERI-EH BiRE-
19(a) (iv) Not Applicable We have not incorporated climate-related
AEA considerations into our remuneration policies.
A B RIAKRB ERE R FNECR A A RZAE R
19(b)(i)-(ii) Climate Change — Governance, Disclosed.
Risk Management and Internal BiFE-
Control
RIZE(E-E8  RIgBE IR A S0
Boi
Strategies
SR
20(a)-(d) Climate Change — Strategy and Disclosed.
Risk Management BIRE-
RI=E{E-2R0R K B bR T
21(a)-(b) Climate Change — Strategy and Disclosed.
Risk Management BiRE-
RIEEE-K0. & & B 5T
22(a)(i) Climate Change — Strategy and Disclosed.
Risk Management BIRE -
Rz E 52K 08 K B bR T
22(a)(ii) Climate Change — Strategy and Disclosed.
Risk Management BIRE-
AR E-R 08 I B e 5T M
22(a)(iii) Not Applicable The Group has not established a climate-related
NE A transition plan.
S5 B H R 3R L mUEAB RA B A 518 o
22(a)(iv) Climate Change — Strategy and Disclosed.
Risk Management BiFE-
Rz E{E-2R & K B bR T
22(b) Climate Change — Strategy and Disclosed.
Risk Management BiRE-

RIRE M-SR K R R E
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RIG-HHEREBIRE2025

Related Provisions

AR RA 1% XX
23

24(a)-(b)

25(a)-(b)

26(a)(i)

26(a)(ii)

26/(a)(iii)

26(b)(i)-(iii)

Zhong An Group Limited Environmental, Social and Governance Report 2025

Corresponding Report Chapter
HEREEH

Not Applicable
B

Not Applicable
ENGELEE

Not Applicable
B

Climate Change — Strategy and
Risk Assessment, Climate
Resilience

RIZE(E-KIR K B RT - RiE
)t

Climate Change — Climate
Resilience

Ri=E{E-RIEE) %

Climate Change — Strategy

R E(E-2RB

Climate Change — Climate

Resilience
RiEEE-RI=F 4

Remarks and/or Explanations
fEE Rk NEERE

The Group has not disclosed plans for responding to
climate-related risks and opportunities in previous
reporting periods.

B B F 3B T 3R 5 HA R M AR 4% BB R W B AR A R B
Kt iEH st & o

The analysis of the current and anticipated financial
effects of climate-related risks and opportunities is
currently in the data optimisation stage. We plan to
disclose this information when feasible in the future
to ensure the accuracy of the content.

RIEERE R ENER RFEMM BT EDITE
AR ATE BB EBCREEL > AT BITERRAIITH
BT EITRE  UERABSHERMN -

The analysis of the current and anticipated financial
effects of climate-related risks and opportunities is
currently in the data optimisation stage. We plan to
disclose this information when feasible in the future
to ensure the accuracy of the content.

RIEAER R BAEN BRI R AN B E DT E
AR AT SR B EPE B > B AMI5 BITER KRB 1THY
BN NETRE  URRASERM

Disclosed.

B EE -

Disclosed.
BEIEE -

Disclosed.
BiRE-

Disclosed.
BiFE-



Related Provisions

HERR 1% X

Risk Management

RRERE

27(a)

27(b)

27(c)

Metrics and Targets

BIERER

28(a)-(c)

29(a)-(d)

30
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Corresponding Report Chapter
HERSEE

Climate Change — Strategy and
Risk Assessment, Corporate
Social Responsibility Governance

RAREC-RBE K B fRsT i ~ (b
HEEEER

Climate Change - Strategy and
Risk Assessment, Corporate
Social Responsibility Governance

RIZEE-RBE K B fRsT i~ (b2
HEEEESR

Climate Change — Strategy and
Risk Assessment, Corporate
Social Responsibility Governance

RIZE (R K B RsTE ~ (R

HEEEER

Climate Change — Metrics and
Targets

RIESEIEERER

Climate Change — Metrics and
Targets

RIZZEAER K ER

Not Applicable

NE R

Remarks and/or Explanations

R NEERRE

Disclosed
BEIEE -

The Group has not established a monitoring process
for assessing climate-related opportunities.
756 B SR I E Tt B IS 2 BR AR ©

Disclosed.
BiFE-

Disclosed.
BFE-

Disclosed.
BiRE-

The amount of assets or business activities exposed
to climate-related risks and opportunities is
currently in the data optimisation stage. We plan to
disclose this information when feasible in the future
to ensure the accuracy of the content.

REERARBNSENEERER TN EEA
RATE BB BRI AT BITEAR R AITHIE
TN ETTIRE  DUBRA BRI ERE -

REEMBERAT —FT_RFEE HERELRS
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Related Provisions Corresponding Report Chapter Remarks and/or Explanations

HRA1 ST
31
32
33
34(a)-(b)
35
36
37(a)-(h)

62 Zhong An Group Limited Environmental, Social and Governance Report 2025

HERSEH

Not Applicable
B

Not Applicable
~EA

Not Applicable
~ER

Not Applicable
NEMA

Not Applicable
&R

Not Applicable
B

Not Applicable
ENGELEE

B R HEERE

The amount of assets or business activities exposed
to climate-related risks and opportunities is
currently in the data optimisation stage. We plan to
disclose this information when feasible in the future
to ensure the accuracy of the content.

RUIEAERRRAMEENE EN X EBN B A
R AT BURBEPE B > FAIst BITER R AT ITHVIE
TN EITRE ) U RA SR -

The amount of assets or business activities exposed
to climate-related risks and opportunities is
currently in the data optimisation stage. We plan to
disclose this information when feasible in the future
to ensure the accuracy of the content.

REERARBNEBNEERER TN EEE A
R OATE BURBAEPE B > FAIst BITERR AT ITHVIE
TN EITRE U RA SRR -

The amount of capital expenditure, financing, or
investment deployed towards climate-related
risks and opportunities is currently in the data
optimisation stage. We plan to disclose this
information when feasible in the future to ensure the
accuracy of the content.

RIEERRBMEENERNEY HMENBRENE
2 BRI ATE BUR BB RS EL » ISt IR R 2R AT
TRYER T EITRE  UERABSHER Y

We do not currently apply carbon pricing in decision-
making.

KEMBERIRBERKFRERIEE-

We do not currently incorporate climate-related
considerations into remuneration policies

RIEBRARERERAARFHBEERS -

We will consider enhancing its disclosures in the
future in accordance with these voluntary disclosure
requirements.

REBABENRRE RRZLLBEREZRIG MK E
S

Not applicable concerning about the nature of the

climate-related targets.

ERREAERERNMEE LB ER-
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4

Related Provisions Corresponding Report Chapter Remarks and/or Explanations
HERRIRSZ HEREEE Bk SEERE
38(a)-(d) Not Applicable Not applicable concerning about the nature of the
& climate-related targets.
BN RIEAER B RS WIEAER
39 Not Applicable As the current reporting period marks our first year
&R of setting the quantitative target, the relevant

disclosure requirements are not applicable.

RS HEARMEFEIT LELCER  FILER

B E R AHEA o
40(a)-(e) Not Applicable Not applicable concerning about the nature of the
~ER climate-related targets.

BN REARBRNEE ILEFEA -
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AN
NEZE
ZHONG AN GROUP

(BB 1t 5 Stock Code : 00672.HK)



	封面
	目錄
	關於眾安集團
	關於本報告
	企業社會責任管治
	重要性評估
	社區投資
	反貪污
	環境保護
	氣候變化
	僱傭及勞工慣例
	勞工準則
	健康及安全
	發展及培訓
	供應商管理
	產品責任
	香港聯合交易所有限公司《環境、社會及管治報告守則》索引
	附錄二氣候相關披露
	封底



